BLACK ALUMNI SOCIETY
NORTH CAROLINA STATE UNIVERSITY

BYLAWS

(Amended and adopted by the BAS Executive Board in June 2005)
ARTICLE I.  NAME AND LOCATION  
The name of this organization shall be the Black Alumni Society (BAS) located at North Carolina State University in Raleigh, North Carolina.  

ARTICLE II.  PURPOSE AND MISSION
PURPOSE:

A. Promote the growth, progress, and general welfare of alumni and students of African descent of North Carolina State University.

B. Encourage among current and former students a sentiment of positive regard for one another and a continuing attachment to their alma mater.

C. Provide outreach, information and services to alumni, students, faculty and staff.

D. Develop chapters of the Black Alumni Society in other locations.

E. Increase the number of undergraduate and graduate scholarships

F. Increase BAS financial contributions to the African American Cultural Center and other entities
MISSION:
The Black Alumni Society strives to foster opportunities for African American alumni, students, faculty, staff and university friends to become actively involved in enriching NC State now and in the future.  The Black Alumni Society serves as a conduit for increasing alumni interaction with their alma mater through communication, outreach, education and events.
ARTICLE III.  ORGANIZATION

Section 1.  Membership.

A. Regular membership of Black Alumni Society shall consist of any of the following:
1)  Former students of African descent who have been enrolled in regular college courses at North Carolina State University.
2)  Other individuals who have successfully completed short courses at North Carolina State    University and received a certificate.  

B.  Honorary members shall consist of persons who did not attend North Carolina State University but have demonstrated support for the University and mission of the Black Alumni Society.  
Section 2.  The Executive Board
A.  Black Alumni Society shall be represented and governed by the Executive Board consisting of the President, Vice-President, Secretary, Treasurer, immediate past president, committee chairpersons, chapter presidents, two student representatives:  one from the Society of African-American Culture (SAAC), one from Black Students Board (BSB).  The Executive Board shall supervise and direct the business affairs of the Black Alumni Society (BAS) and shall be responsible for the performance of all programs and services to BAS.
B.  The Executive Board shall hold at least two meetings of the general body during the year.

C.  Should a vacancy occur on the Executive Board, the Nominating Committee shall have the authority to fill such vacancy, and at the next meeting the full Board shall vote whether to accept the nominee to fulfill the unexpired term.

D.  Executive Board members shall meet as often as deemed necessary by the President.  
E.  A member of the Executive Board absent for two or more consecutive meetings without excused absences by the President, shall be notified by the Secretary that his/her position on the Board may be forfeitable. The action to remove a Board member from his/her position has to have majority vote from the Board. Vacancies may be filled in accordance with Section 2C above.
F.  The majority of the members of the Executive Board present shall constitute a quorum at a meeting for the transaction of official business.  An act of the simple majority of the Board present at a meeting shall be an act of the Black Alumni Society.

G.  The Executive Board shall have authority to adopt bylaws for Black Alumni Society or amend them.  The Executive Board shall make every reasonable effort to have Bylaw amendments voted on by the general body of BAS.
Section 3.  Officers.

A.  The Officers of the Society shall be a President, Vice President, Secretary, Treasurer, immediate past president and additional officers as may be directed by the Board.  The officers will serve for a term of two years commencing on January 1st of each year or until their successors are duly elected and qualified.  The term will end on December 31st of the second year.
B.  The President shall be the presiding officer and shall have general supervision over all affairs of the organization.  He/she shall perform such other duties as are incidental to the office.  He/she shall preside at all meetings of the Board and the Society.  In his/her absence, the Vice President shall preside.  If neither of these two senior officers is present, the members shall designate a presiding officer.

C.  The Vice President, in the absence of the President, shall exercise the authority and perform the duties of the President.  In the event of the President’s resignation or incapacitation, the Vice President shall become President.  He/she shall serve out the unexpired term of the President for the ensuing year.
D.  The Secretary or his/her duly authorized representative shall issue a notice of all meetings of the BAS Executive Board.  He/she shall have charge of all books and records and shall perform all duties as may be assigned by the Executive Board. 
E.  The Treasurer is the chief financial officer and shall see that full and accurate accounts of receipts and disbursements are kept in the books of BAS.  He/she or the duly authorized representative shall see that all monies and other valuable properties are deposited in the name and to the credit of BAS. 
Section 4.  Committees.

A.  ALUMNI DEVELOPMENT—Responsible for fostering among former students a sentiment of regard for one another and a continuing attachment to their alma mater by planning educational, cultural, and fundraising activities; developing chapters of BAS in other cities; coordinating outreach services to the community and the University.

B.  ATHLETICS—Responsible for developing and coordinating activities between BAS, the Athletics Department and the Wolfpack Club.

C.  COMMUNICATIONS—Responsible for solicitation of information from alumni and students for the BAS newsletter; edit newsletter; coordinate distribution of information regarding BAS; update addresses; make contacts in other regions regarding alumni and student issues; publish the schedules for recruiting and on campus involvement with perspective students and parents.
D.  SCHOLARSHIP—Responsible for the selection of BAS scholarship recipients; oversee and report on the administration and management of BAS endowments and scholarships with the Alumni Association and University Advancement; develop fundraising initiatives to increase resources to BAS.
E.
FACULTY/STAFF RELATIONS—Responsible for fostering a supportive relationship between BAS and the Black Faculty and Staff Organization; cooperatively develop educational and cultural programs.
F.  CULTURAL PROGRAM—Responsible for creating educational and cultural programs; solicitation of needed resources; coordination of all BAS events.
G.  STUDENT DEVELOPMENT—Responsible for fostering among undergraduate and graduate students a positive regard for one another and a continuing attachment to their alma mater; support student programs, educational and cultural activities.

H.  NOMINATING—Composed of executive board members appointed by the President to oversee the Nomination and Elections process as noted in Article IV below.   

I.   MEMBERSHIP DEVELOPMENT—Responsible for creating attractive opportunities for interested alumni to actively support and participate in the Black Alumni Society.  This committee also controls collecting of information for individuals that are show new interest and provides information about the qualifications of being a member in the Society.
J.
CHAPTER PRESIDENTS—Comprised of the presidents of all of the BAS Chapters in an effort to share ideas around programming, encouraging local participation, and assisting with the formation of new chapters.

ARTICLE IV. NOMINATIONS AND ELECTIONS
An Officer and committee chair of the Black Alumni Society Executive Board is nominated or appointed to hold the position based on demonstrated involvement, support and commitment to the mission of Black Alumni Society.  In accepting the two-year appointment, an individual agrees to fulfill the requirements and meet the responsibilities associated with the position. 
A. The Nominating Committee will receive biographical information from all alumni interested in serving as an Officer on the Executive Board. Correspondence will go out to inform as many alumni as possible that it is election year. After reviewing the biographical information and interviewing the selected candidates, the Nominating Committee shall recommend to the Executive Board a slate of Officers to serve for a term of two years and to replace the Officers whose terms are expiring.  If less than the entire proposed slate of Officers is elected by the Board, then the Nominating Committee shall collect, select and recommend new candidate(s) for those positions not filled.  The Board shall approve or disapprove the new candidate(s) by a simple majority vote.  Biographical information will be requested beginning March 1st through April 30th of the election year.  The Executive Board shall review the newly nominated candidates at the meeting immediately following the closing of the nomination window.  The Nominating Committee will interview the approved candidate(s) and make its recommendation to the Executive Board for approval by simple majority vote. The complete slate of officers will be voted on by the Executive Board members.  These newly elected officers will be presented during the general body meeting of the Black Alumni Society during Football Homecoming weekend. The new officers will assume their roles on January 1st following the Football Homecoming Weekend and end their term on December 31st of the second year.

B. All Officers, except the President, are eligible for nomination to other offices on the Board.  The Nominating Committee will make its recommendation to the Board for a simple majority vote.
    ARTICLE V.  REGIONAL CHAPTERS OF BLACK ALUMNI SOCIETY

BAS shall encourage and promote the establishment of support chapters in other regions in the furtherance of the purposes and mission of the Black Alumni Society and the University.  Such chapters shall be an adjunct element of BAS that functions under its charter and bylaws and is overseen by the Black Alumni Society Executive Board.  Chapter presidents serve as Chapter Presidents Committee members, and the chair of that committee will be afforded all of the opportunities of other committee chairs (ie. sit on the BAS Executive Board).  The formation, operation, funding and programs of the chapters shall be in the furtherance of the mission of BAS and as mutually agreed upon by BAS and the chapters.  Memoranda of understanding shall be approved by chapter Board members and the Black Alumni Society Executive Board. 
ARTICLE VI.  FINANCES 
There shall be no membership dues.  Funds required for the operation of Black Alumni Society shall be derived from contributions made to Black Alumni Society and other resources available to BAS.  The operating budget shall be developed by the BAS Executive Board.  All monies will be used to support the mission of BAS.

ARTICLE VII.  AMENDMENTS

A. Amendments to these Bylaws may be proposed by any member of Black Alumni Society by submitting such amendment in writing to the President.

B. When a written proposal for an amendment has been received by the President, it shall then be referred to the Executive Board and prepared for submission at the next meeting of the Board.  Approval of an amendment requires two-thirds vote of a quorum of the Board.  Text of amendment(s) to be considered shall be distributed to the Executive Board not less than ten days prior to the meeting.

C. The sponsor of each amendment shall be notified of the decision of the Board.

ARTICLE VIII.  PUBLICATIONS

The official publication(s) of Black Alumni Society shall be issued in such form(s) and at such intervals as the Executive Board may decide and as resources permit.

ARTICLE IX.  FISCAL YEAR (FUNDING AND BUDGETS)

The Fiscal Year of Black Alumni Society shall be from July 1 to June 30.
